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Abstract

Background. Improving the quality of working life of organizations' employees affects the
quality of the services they provide, their productivity, and their mental health. Studies
have shown that the low quality of working life increases the number of employee
complaints, the rate of absenteeism, and the application of disciplinary regulations, but
decreases the employees' positive attitude and discourages their participation in the
suggested system programs. Meeting the needs of employees, on the other hand, leads to
the improvement and long-term efficiency of the organization. Moral intelligence refers to
the capacity and ability of an individual to understand right from wrong, have strong moral
beliefs and act based on them, and behave appropriately. The present study aimed to
investigate the relationship between moral intelligence and quality of working life of the
officials working in different units of the teaching hospitals in Yazd city, Iran.

Methods. In this descriptive study, a census sampling method was adopted to investigate
all officials (i.e., 75 individuals) working in different units of teaching hospitals affiliated
with Shahid Sadougi University of Medical Sciences in Yazd, Iran in 2023. Two standard

questionnaires including moral intelligence of Kiel and Lenik and the quality of life of
Casio were used to collect the required data. It should be noted that the demographic
information including age, sex, education, and work experience was provided at the
beginning of the questionnaires and before its main items. The questionnaires were
distributed and collected by the researcher visiting the hospital and providing additional
explanations. Data analysis was performed by using SPSS version 22 software, descriptive
statistics (i.e., prevalence, mean, standard deviation), as well as t-test, ANOVA, Mann-
Whitney U, and Kruskal-Wallis tests.

Results. Majority of the participants were females (62.7%), aged 31-40 years (49.3%), had
a work experience of 10-20 years (56%), and had bachelor's degrees (54.7%). The total
score of the quality of working life of the participants was (107.82+18.63), and the total
score of the moral intelligence was (163.76+16.11). Therefore, the scores of both variables
were above the average level. Generally, there was no significant relationship between the
two variables of quality of working life and moral intelligence (P=0.051), but a significant
relationship was observed between the participation and communication dimensions of the
overall score of moral intelligence (P<0.05).

Conclusion. 1t was recommended that the policy makers and macro decision makers in the
field of health and treatment should pay more attention to the improvement of
communication between employees and officials as well as to the encouragement of
participation in decision-making and goal-setting processes, which, in turen, may have
contributed to strengthening moral intelligence and improving the quality of their life in
the organization.
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Extended Abstract

Background

Moral intelligence, by definition, is the capacity and
ability to understand right from wrong, have strong moral
beliefs and act based on them, and behave appropriately.
The quality of working life refers to a set of results for
employees such as job satisfaction, growth opportunities,
psychological issues, job security, relations with the
employer, and the low rate of accidents. Studies have
shown that there is a significant relationship between the
components of the quality of working life and the
performance of employees. Furthermore, moral
intelligence is related to the nurses' professional
behavior, so that their professional behavior improves
with an increase in moral intelligence level. Taking into
account the facts that the moral intelligence is closely
related to the concept of quality of working life and that
the quality of working life plays an important role in
increasing the productivity in work environment and
contributes positively to providing health care services
and improving the level of capability and efficiency of
the hospitals, this study aimed to investigate the
relationship between moral intelligence and quality of
working life of the officials working in different units of
the teaching hospitals affiliated with Shahid Sadoughi
University of Medical Sciences in Yazd, Iran in 2023.

Methods

In this descriptive study, a census sampling method
was employed to investigate all officials (i.e., 75
individuals) working in different units of the hospitals,
included presidents and managers, matrons, supervisors,
and financial managers of the hospitals. Two standard
questionnaires, namely the moral intelligence of Kiel and
Lennick and the quality of working life of Casio, were
used to collect the data. The face and content validity of
the questionnaires were already measured by the experts,
but the reliability of the questionnaires were examined
using the test-retest (0.894) developed by Bahrami et al.
The content validity of the quality of working life
questionnaire was also evaluated by the experts, and its
reliability was calculated as 0.85 using Cronbach's alpha
coefficient by Maleki et al. Data analysis was conducted

by adopting descriptive statistics methods (i.e., mean,
standard deviation, etc.), and the relationship between
variables was determined by performing independent t-
test, ANOVA, u-test, and Kruskal-Wallis tests. The
significance level in this study was set at 0.05, and SPSS
software (version 22) was used for data analysis.

Results

According to our study results, the average score of
the quality of working life of participants was
(107.82+18.63), and the score of moral intelligence was
(163.76£16.11). Among the dimensions of the quality of
working life, the highest mean was recorded for the
dimension of desire and work motivation (17.25£2.68)
and the lowest mean was found for the dimension of
problem solving (11.39+2.95). Among the dimensions of
moral intelligence, the highest mean was obtained for the
dimension of forgiveness (42.14+5.17), and the lowest
mean was recorded for the integrity dimension
(37.57£4.13). There was no significant relationship
between the two variables of quality of working life and
moral intelligence (P=0.051); however, the dimensions
of participation (P=0.012) and communication (P=0.037)
were associated with the overall score of intelligence.

Conclusion

Taking into account the facts that the encouragement
of participation and communication plays an important
role in improving, promoting, and strengthening the
moral intelligence of individuals in organizations, and
that a higher moral intelligence contributes greatly to
improving the participation and communication in
organizations, it was recommended that the policy
makers and macro decision makers — those in the field of
health and treatment, in particular — should improve the
communication among employees and between
employees and officials as well as encourage the
participation of employees in, particularly, macro-
decision-making and goal-setting processes, which may
have improved the quality of working life and
consequently promoted their moral intelligence in the
organization.

Depiction of Health. 2024; 15(1) | 18



YUY (N0 NV Lol pgal dxo .oy Sen g (gyae> s -
doi: 10.34172/doh.2024.02
https://doh.tbzmed.ac.ir

&

o5 S5 cudS g SUS g bl

TNy 0y ¢« T Ky |oL(> lybes

‘WJ ﬁbsmo ¢

FEILEE oy

5930 g Sy ‘os_ls o&isly cewnlagy 0aSisls cenodaw bl g oo ‘cgl.c 0955 w0 (63138 canliw g cupie wliEss $She !

bl 3 5

Olpl 352 O Boe wed S psle oaily sewnlagy 0aSiisly (giolosodml g i slol 69,5 weodus glassls (glho Jow i Sy ™
Olyl 52 5 (Bgde i (S pole olBiils ( agmiily wlisas dieS ™

oS> Ao wlebl
),uf_’ OL‘:T 0-3|9) codls 9 (590383 ¢ 45|)| wloss u.u:_\s).x LaoQLo)'L.u QbS)lS@lSUf.\sj wmfl.o.:ﬂ - diof
SIS b5t e ity Sl crse ol SIS (55 S oS 3300 olits o glaaisly 34138 e e 5
S Lie 20LS 5 JES)S casto (55 GalS « bl iyt Jloe! olse il 3| can 25 Lol gy dllis
U:l)Lfg G)Lm@ O UL;S)U 6Lm)l» U.JDLM) 05)919 ‘)igo d)b )I RO 03y Lcn.)l@;.aw P[b; sLbMB)g Br) UbT
il (M5 5l cewyd Syd (Ulgs g syl Sime 4 S8MS] b Lawb dalgE ymie 1 lojo el i dibles
Y K- L:)_;olg 64—9th‘° ol Cwyd 9 o u_e.?)é)tié) 9 l.QJT L LJ.Q.C 9 69§ 09}1.>| wlslaicl .'
VE Y/ AV il

sy sl glagliomslos ciliine loaaly 53 JeLis oViame 33 &lS (5355 cudeS 5 (Y1 asn bl
b plasl 18) Jlo 35 350

Glamly 5> Jelis gYgiume 4ulS Guoyp 990 dnolz b plil Gaross wygo @ ol Gimghy ST Lo,
Solocdiyw 510 4y (55 Used 45 357 33 (oo g S pole olXaaly ibisel slogbivs;les alisee
33 =Sy o (oled g dbgrye e 33 il JLusSo JBlas Jlewal als dellle 4 3959 jlme .o pladl
Kiel & ) Sl g JS G8M5] igm 3ylaibiuw] dolidusyy 99 31 5053550 sloesls gy9Tges sghiieds gy yimg iy
38 doliciinyy glal 15 45 w553 4 039 s oslaiwl (Casio) giwlS 6)LS (Sass wananS g (Lennick
[NWn} oé)gT (S g oo déslw ‘ul.ua_z» ‘5).\_9 g o) dnl.m &;95?9@ eleMb| ‘ubo| 6&:;@9?
5 &9 dolduny 1aeSS wlxogs il o ghivlon © Sty pasd paiume dezlyo 5l a2 39
Bzl «1:S5Leo «Slolyd) sariogs aylal 3l eslaiwl b g YV asus SPSS yli8loy b laosls Julox s 5y9T,S
b plol uelly JBuwg xS g itizg (0 ANOVA t-test sloygoil g (sleo

(3eoys FAY) Jlw Fo L ) Liww o3l 30 «(quoyd SY/Y) 3 T s oS eSyib 425 YO ¢ gamo 3 Lol
L.;‘\-’) u_.\.q_\SJ_fo)_m 2509y (Soyd OF/Y) U_M:Luu)lSuS)A_A sh1s 9 (suoys BF) d[w Yo i Yo 6)5 déslo b
oo 31 3Y0 93 y o wlyod cplypbiy 3gs (WSY/YSEIE/MN) LEM| Goge S 6yai g (VeY/AYEIA/SY) oS
il 3929 gl bl IS jebdy (BUT (hen g (6)LS (S35 dnS sudie 93 (o 92 baiwgie
(P</+0) 3 samline (gl35imo bliyl @M1 Goga LIS ayes wilbliyl g eSyline sl (1w lgis g (P=+/-0Y)

3 lblyl 9. 4 loyd g cublagy o392 35 NS S eraiad g hlS el i do gl (gt
UheB sl 4 yzxie gyl iSBam 5 LS prenal 1o wSliie Ginli8l puizen 5 lsiue 9 QLSS o
A aolgs lojl 33 (BT 635 (S35 S 3914 (e 9 (BN

LS5 g plpae 0b sddy @SS |y 295 (sléy wslgw

VYN 2 ipds
VYNV slasyy L]

(ojlgads
(V5| g
(6 S5 S

PR

doddo

2553 1y 395 (gloailié wygo laplilan 059 sl

Shsm 2518 o BN ool coley @ pilo by sss sl 8MST slase |y of 45 Lo gleliume

5 0ESH 5oy el T coley a5 |y tauules BN

Sl gl gigsel oxblxas g bigy glod 3o laplilaw

2.birghandi00465@gmail.com : Jieol (yuydT (gaizym oy thly yoTasay *

CC-BY-NC (http://creativecommons.org/licenses/by-nc/4.0/) siels giS jomo e cuodlus ygas 1 T cuyiwd b dlio ol .l Boama () ilse gly oo
b oo 0313 gl g bl saiie gzo 4 Lol 33l 4 a5 canl jlxe Siygo 30 g gyla st oolaiw] 6igSym (o dlae Gub 4 o yaiie



mailto:z.birghandi00465@gmail.com
http://creativecommons.org/licenses/by-nc/4.0/
http://creativecommons.org/licenses/by-nc/4.0/
https://doi.org/10.34172/doh.2024.02
https://doh.tbzmed.ac.ir/
https://orcid.org/0000-0002-6569-4942
https://orcid.org/0000-0002-6122-2737
https://orcid.org/0000-0002-8295-7812
https://orcid.org/0009-0003-2811-9580

ohKen g (5yh0z

b Sloslw slmdyShae Ly LaylS '3l clegomae
Gl bl 5 Gle i gilawsie (Gl oo
S5 cansS slodolyy daly ol 530515 0Ll yiake
L_glmd_.oli).) Sgp ‘kSJLS L;‘)"“) WQ.\SLSL.CDJ)SJAL J.ol.w
2 Gleslw 619008 8 W 35182 5 O S35 wiS
e ylolime daly (USHS 0, Slee g )5 (Sw55 cudsS
S (BB g5 92 il b paizen o 3yl 3929
36550 wlallae s wbie Gialiél 38 &5 S5
Sylolimo wglas S8Vs| e sladasli oy 45 wld
5 o olee Giblime 5 i dhayly (uizen 5 315 3929
Oaizad ecaly 3g>g NS g e b o axs
N L BVl g dlaly oy 4 S (laimg
38 gledym 3Ly (Bl g inlidl L S gysbay
ly by QLS glady> 318y plgise 5 Bbise Linliél
dallas 35 Mgl ok W BUST Gige ¢ azgs |
CaisS g BN Gigm (o adaly Gy 40 45 (500
gy disloy sl 13 MS @ Mie (hlew 33 655 (S5
U_.u.\.;og)bbm <L19)|) 4_0_]9.0 99 () 4S5 sy uLu.u aJLU
Yoyl 3929

S (5335 S cnenl 535 5 15 b iyl
2 of ek JUT g Gleds e 33 (69004 il 5o
s L) ol 5 g ey wiblig wloas &l)
9 LB peize g lpliwlay 2L 9 Gawilys
S5 cadnS oggdo b o blayl g B Lige cousal
sptiwlas 33 95 gl o LS| Gy 0 (S
Jlw 33 35 (o 2 (S pole olStils ibjgol
BV <LL>|~))J Yo

S ey
slptiwlon 35 9 Gogs wigo 4 yol> dellhe
34y (S pole olSisls 4 diunly Sloys szl
welad Jolds Ging iy dolz .o plail 95 (Bgao
piasylon iz slaasls 53 Jelis oYgiu 5 oo
Logygyio dopbiwlon Glpase g pudy Jolis 45 394

Ly Jowgs (Moral Intelligence) 83| (yog o Mo ol
2o 1 BWS] hos "o 3ylg wlbislgy 4o (Borba)
wlslatel sl (M5 5l cuwys Sy blgs g cadybs
5 w0 gz 53 3Ly o LT @ Jae 5 558 OV
G cwl Sglate slesl glhyls BT shge Ticwl cuwyd
Kiel & )&A.\Jg d..\S&ul)LS.A.Qs LTQL‘QJ d_JI.QA)‘ L_JJJ
2 ylaz 00055 Sy 8N g asasiee (Lennick
Jolids degomon 03 wlail olas € gomo 33 5 3wl
5 HiSde s (e wlaraal ply 33 grircu]giue
OS00 5l calio (yS03 U SaS ¢ g5lwdgame dgi
Fecwl 39> (=93 L;L:b)l.u 6)3 9 Ol)ip lwlws! J)o
oy 858 WS 33 (63Me VAYY Jluw 3o lacul o3lg ¢yl
1Yo 3l 0T Jo2 s 9 3o 2 3o 55 by Mol
i gime g anlyd lislw blad 3l ey 44 (g3Mao
RO 039

O W8 a5 B yige candl LS 30 505 cow
S0y S 39 ool sy 4o i disloy ol
lgiedy (S35 oS Soup 0390l dsdise dislayy ()8
03 a)_]a.o QL’\S)U 9 LD:OLo)’Lw Slaol U.:)_s‘o.@.o )‘ ui-’
3 gleilw LSS 645 (Sasy cwasS glasl .cwl
QL‘:T Lr"|9) codw 9 (5390383 0D 45|)| wlods codsS
0 6 S5 S (SIS s S 53 " liS e il
cewglho jl ot SO culoy g md jgai Lo
O 03395 (3o 9 Uil ba o (Sl 9 Sand
s e ol 5 Locallad ilio @b 31 et
A ] &)wa)o uf)l.u.uo 9 LS)"S)J

Zloy »2l sladlw 33 LS (S35 e ikl
a)Lb_Aol u.:| L_;Ll_v.o )90 33 Lol .ol dils 631—35
PBlas sl lgise Jlo e 33 3yl 3929 (05 38193
sy S aS ol Jol 1353 39 =g (o 31 galis eolaiwl g3
= LSS (gl el 3l glaegame 4y 5yl (Sas
0992 ol oliwe 9 LaydlS Glusl bnlgy (les ol
L LS S5 caaS aS ol o 3yl oLl wslg >

) oylawds 10 0ygd ol pgual dlxo |Y‘



ohKen g g0z

Y 43 Fo-Yoo ey JS 3litel g (o oy 0 33) F-Vo cym
5 Jle GBI Jiga Joleo Qo-oo jLutel .o0u oud3
ey 4 oo 3l S g £ g Yoo YA cAo-AQ clailiial
Wb il @ms g ot g Gl alee
9 5ulS brngd 35 )5 (S0 cudS gl
GV 3l a8 @S gl min b 3 Jlgw Y1 B o
9 ol oad a5 Sbj Gl imo 4 0B S Gl e
Mo Jadg > (God wéyin wwSHline a2 i
9 God> (e el IS G (13501 o e colblsy]
Gl cle 5o el Gl ylidl g 4952 9 Sjeiws
¥ L ol 45 1y lnassS S slcss Tl Lol dasslone
0L yoly 5 wnSod b slatol (i 33 wabie Jlgw
Jaslligiws b @lhe g (¥170) 03505 oy adilo
A00yS ywd’ oliliiel gasudiiwd cgs suis (asuine
9 o azllho 3 dolidion ol RLL 5 Gis0 o
0 TR0 56 Aol sl g oo dulone oy San
sLol glo gy 3l eolaiwl b Laesls Julos ool caws
sloogail 5 Glame Slioil 5 1Sk (Slghd) Gaross
oo &bl slagesl 9 ANOVA g ttest (g yialLy
29Ees (payil Siuan 5 uedly JSwgyS (g
o=l 30 )liee i o el loyusie bLS| el
Jlss g oslatwl 3590 y158l0y o +/+0 5l yiaS asllho
N @l o9 YV asws SPSS I3 8leys Laosls
S pole ol iily 3l ey doliSymo iyl Jolit
2095 9 plgime 3l oslal S i Bgao s
Zor> ilzl 5 g ST SasS Sy 4 (imgi San
ol dallas 55 woledbl sl wiloyme g dsllbao 5|

ol 0w c,ch)

lodisls

wleMbl (ol glodusS 5l Jud aob iy glawl 33
dilw g @Mass (awis (w Jolis 45 Su8l)Sg03
LA padiwe ezl jl ae L a03)S Ul g S
(eSS ool gl g biwlonw 4o Sty
J-lo 5 4 wad (5551955 g 22598 ol yiuwyy
oyLal 3l oslaiwl L g YV asus SPSS 5li8l0y L Laosls
t sloggel o Glmo Szl 5 Sl «Slglhd) Garogs
ooyl g oudlg JB8wg,S g (-0 ANOVA test
A |ol.?d|

Oz 9 ©d e cohlimyw dayiolg g
w50 4 535 sad crlnlis 392 Lo ya-al Glrae
dalllo 4 39)9 yluso .o plas] (185 YO) (g ylosbymw
drlos g dbgiyo g 5o JLuSy Jlas Jleial puasls
L boles pae 55 zoy> slmo g yEeg R 33 = Syd &
gt dolidiunyy (8L oSS 9 5y

Jolid Gimgi ol 55 eolaiwl 3350 Loyl
9 Sl g oS GBI g dylliul gladob iy
GO g byt -39 aalS (6)5 (S S
iz (o Jolis Se8lSs0s wlasio sy ghld
Fo y Jotiie iy 9 capie dilw (lass Syae
2 el cam by Gy 4 45 390 Golais! JIgw
9 Giso =l wealy olais! SIS Gige degome
=5 030l laasie buwgs debyiuy ol lgie
6l TohlSen o elgy bawg debiuny ol oad
LS g gele whin glacl (BU Gige b s
-4 sl 53 35 (Bedao g Sz pole oSl
052l plesl b 5o debisionnsy (bl o plzsl VWAQ
s oduziun (o/ARF) EligS sl e g (ige3Til

degazon) 42 Vo o solue wygod wIlgw (4l
(SISl el wedlie plowdl Jol) (B! g
Rl 53 eSuly dspdyendgiue) (3,8 wliges el
S gilwagazme 395 9 SS9 (pamd wleseas
(0503 4 e gl gt Jo8) oS0
o503 wlwlusl S35 d(Glose) b0 5l edlye
392 =9y slails Sy 9 (g3gsaa 518y o Fuwgdyin)
Fhls am yo g 00 pawds (g0lgs g slasel (lool)
oo S gdiwd Fau s Vo ol iam 39y Jlgw
F shlo) )y ol SN=1 (oga SIS slal ylgie
=2 W shl) grdseagi e (4 cgamon) v
Gigudd g (degaman a2 ¥ (ghld) i (degama)
631350500 .39 6L e (de gazmoy = o sl
3558 5 ey S gloBa wib wygod dolduy ol
39 edidzwh yo ulwl (ol 4 .09 (0) ddivon B (V)
F bl a5 Bl yoga gdcgamon slal 51 SG s 35
sileiol (Jlgw Fo S5 30 9 F-Vo (y shatel sl JIgu
Loilitel dwl=o 3 ey a8 S0 S Fo-Yoo 4y
A= 5o Lol Glael Yoo yiSlas a4 BT oS sokiiedy

Y | ) oylouis <10 0593 ol pguals dlxo



ohKen g (5yh0z

Syae ghls copsT . maly LSas (ueys FAYVW) Jh

V Jgaz 33 dellho 3550 348l S8lSg0s wiledb

0%) dl.w Yo-Vo ol déslw 9 (oyd O¥/Y) uwl.u.u.l oAy 3 o.\.uSuS).w YO & 900 )'l RO XV 45|)|

BUNRYY) (M)Q

dallao 3)30 381 S8lS503 slosusio Slohé gyjes ) Jgaz

0y Slohd & sesio
sYIY FY o) '
Yv/v YA 350 Rt
/vy Y Wo-Yo
£/ Yy Fo- ) (o) i 03
wy Y¥ Do-F)
a/yv Y@ Jlo 0o
o/vy Jlo 0 5l yiaS
VY Jlo Vo0 oy (o5 il
NS £y Jlo Yo-Yo
Ye/ss Yo YU 4 Jla Yo
VAS ) YRR
OF/Y ) wbuls oMuass pdaw
/v ™ Gldy> 64183 g wiy|
/Y Y (Ph.D.) sauass gyiSs

slel e 3 g NV/YAEY/A0) oM i Juady > o
Oz 32 4 bgyo (uSilee oy Y5 Gige
) Siys 32 40 bgaye 35 yieS g (FY/VFEO/VY)

(Y Jgaz) o9 (YY/QYEF/\Y)

3S5lio A s puizen yol> gdaelllae glaausly

oy03 g (Ve Y/AYEVA/SW) 548l o)LS (Su5) cendsS 6403
skl o 3l el cawd 4 (EW/YSEIE/NY) BT Gige
5 Jwo a2 & boyye b Gy 5 (S35 wadsS

O Jos_x)n u.&l_uo U_a)_mfg (\Y/YQ:EY/W\) )15 u»),\f)‘

BB 9o 9 (5 (S5 cetsS Jlime Syl g uSiko LV Jgo2

Slme Syl 0eSile dalgo
Al W/vs S line
AL g R ROLIV
/a0 N/ oM Jad g J>
Y/¢s \W/AQ olbls,|
Y/sA NZAdN L L3Sl g o
Y/sy VO W Sled el
Y/ Ao \WY/FY Sjeiwd 9 Gods
\AR! WW/¥ Slo sl g ygye
VA/5Y VoV/AY I S5 caiasS & gamo
LA\ vy/ov &3Sy
\7An% FI/aw b el
OfeV Yo Sioudd
AN LarANS Ui
ZAN VavAle SV yigm & game

) oylous <10 0593 ceoduw piguas dlxo |YY



ohKen g g0z

Glod cuiel (P=e/PY) djeiws g Gods «(P=e/VA)
Jad g Jo «(P=o/VF) I8 (1385l g Juo (P=)e/YO
blay) (P=o/VV) Gles cédpins g (P=o/oY) @il

(Y Joaz) s saalie Sylolizo

3280 93 o ¥ Joaz 30 oaud &yl gladish wlawl y

3929 s bl gY51 Giga o oS S5 cuasS
9 (P = o[o)V) cSyline slal oy g5 5 (P= o/oB)) 3yl
bl @gU5] (hen LIS opes b (P=e/e¥Y) wilbls)l
Sho Jl8l g j9xe slal b Jg cails 3925 s)lsies

SVl 9o LIS 003 9 6y (S35 weasS slasl o (Sinon (905 W Jgaz

CadsS 995¢ ERCE LRy 9 o | Jed o J> iy Sl
. s ey bl . s, i
6)[5 L;JJ) U;LQ)LD»\Q] .)).A,qu UJ.SL:.«) )stw)xiJ] um Uliw
o/YYS 100 oo o/IVE V5 o/YE) ofYed IV e/¥a e
Sucod (g
EN
of o)) o/ AF ofSYA  o/YOY o/YES of VY oYY NYVY efa)Y ghe P
6)‘&[1&.0
Sle 4 lgise 45 o9 wgs Sl as 3o HBasSeSye sy

9 —oba gaallhe b (JLso gl .ol Lyl 30
o slasl Yo a9m oy & <5 (ohlSen
352 (Bodo dupds (S pole oSy (LSS g sale
3y 8l e 33 SOV g xdaw sl i 30 sty
sillho il g0 Lo Gl ahaw 35 Glegs 990
ENE R PEPE SN NP
2 Jele phliwy 33 Gl _depser Lo She
Y- a.b_w RN TY) 4_\_'>|J).s 0339 u¢.\9|).o 6L€buu.'>v
355 35T s e st 33 |y (ST (B
-RW-Y L)W)g_g G300 J::.wg) aS 30 (5'42]%“’ BRIRNCNLY
55 S b 395 cind 3 (3] gn bl sy
45 0 oals ylas s plasl MS (g)lows 4 Mo 313l
Siuan ghles o2l 53 (5335 cudsS b o sloadlgo
Dyl gylolime g o
G e 5 (LS (S5 S o 99 o
sl o 65 5 a5 3925 @ilsine blayl IS jsba
blLsyl M (g S 6y b g wlblsyl g wS)live
9 &Sl piegy 3l Jolo als wcuils 3929 gyldime
(O] e (i (Siuad oy 0 45 “hSen
gy iy phliayy Gudlye J18y g I (S cadsS
GO e 5 LS (S35 S G a5 ol s 38
a_JLu l_) d =0 U—" FRICIWIRN S99 6)|$D_l_v_o bl_.u)|
sl 2L 390 guon Lo dellls | ssolcwad

s4dlgo 93 (o byl oy Sam b yole gasllho
slaptimlen 33 GBS i o g 6)LS (Sad ceudsS
ol gy b plzdl 164 Jlw 33 350 34 g0l
Az 30 uygf\_.u.m 9 UI)JJ_A LS)Lf Uix_:) bSOl uLu.u
x.,ug.‘fd_ﬂ)o el 593 C)T L;LB.’S)I 9 039 hms;i.a
Lrg)b 3l g el U.’&Lo)‘Lw 3ySlae 5l&sl doiy (gl L;.\j)’
Syl sy codles 515500 wcratly S 55 S 5
sl wolhe IS (S5 cuas s J8 556 e |y
I P S39-my8 3l 63y (LS 05551 sl
> 9 YL et b Sleas dill g YL Lled 3ySlac
aollas Q_gl)a Lg)Lfch._S)‘ w.cufa.b.w Ml SI9ME
oo 45 09y Vihan g glaeld aelllho pulis b guon
olegy o8l HLS)S 655 (Saoy caasS ahw assls
9 cauwd s gdllhos .39 bwgio 3> 40 Hlaes buw
A S o ) Gy Baa b oS 38 Moo
639058 b 3y (S psle olSatsls gobiuw LSS ()8
b 30 bwgio )5 (S5 caasS Sls caw N T
r"ol)LiAm 9 U)LAJI M‘O‘)Lio.m 9 (§—ox0 O OLRS)lS
9 s 9”0])% 9 0.59_: r“o‘)Lio.m 9 bql_;o)m
cewd Lo gallao uls wline z2ulo 35 Ko
..\33)9T
2 BV Ghg oyt 33yl dallhe s
slagliwlen @lizo glaazly (dgiue g (e e
Olae 33 8T g 3y Hlais 35 yadb bigel

Yy | \ o)l.cm'} N0 0ygd smﬂ.wyg,a.: dlxo



ohKen g (5yh0z

6353 b oizmen 00 31555 BN (she 39
ailo ele g (B (5318 GlaogSIl lgise ilewslye
ol © G glakime 53 1y jliae slwsy g lae
A5 gl e 9 (s3SIl i LS 3908 (58320
38 GBI g cogdl 4 Guyb ol 5l g b awsls

Dg0s SoS

oRg32 los slasaly

OhgD A .]og.)).o ﬁ-@[‘w dowgs g U"-""))’ w39 3O
85 Guizon o of slal 2biyl g 3lwedly o BV
a3 yelo Jlgie Gled coldy o @5 S wwasS
9% 8lg

S slglislon Gpse degomo I dhuvgins
2 &S Hladl g ygeimy agd ohze lags (Bgve
Wl Joe @ \Sas auials gy Sen oosls gy975,3

alglawsy eyl
2 Gz oy 9 eesy pbllaxe (g0 ue
6281955 33 sz 031 g (srhez e wallbe (b
Slaodls Jd=d 3o 08 (99349 g gz oy osly
bwgs ddlie didgiews aolaisly eSyliaw dollhe
12l 5 Glelag 50 g 4l (LSS Suung olas
351 o=l Jolie 33 Baicungs don ol 438, 4 8

Sl gl
Zob oled b 35 Bovo sl Sy psle oSl
edyS |ol.1>a| YPYVY

W wltasie
5l sowy dobgyme @l Jols 8Ysl wlase
3lheslel S o Bodo wps S |09lc oKaals
ST o BusS Sy 4 Giagh Bus zros 9 palsiue
wledbl Haile diloyme g a=llhao 5l zgy> oilal g o9

YT o Bl a4 4535 \ohlSen 5 (sresme
O NN ULuw NYRLY 4.\:>|J).: Ul)L““’)-’ L_g)lf Uf&u) L/u.O.ASlJ
Soinn bl LS S5 oS Ly BT g
w)}obé@b@bbé)wwdfwo.\mw
iy 43 45 ilallho 55T Jlo e 55 .39 by
ezl B e 5 olS (555 kS o dal
M lSon 5 slaus 5 ThlSem 5 (s3] gesllao sils
s 5 635 W) S o JsLine Ll Sl
wleo Lo aellho jl oaol cuwddy ol b a5 wogy SN
L ol gdallao 33wy 3y50 G908 e 45 wgles
6‘4&&@)9 3 U;LOJL/.» le_:zsugl.o_: ol ellho ),ng
dallho 330 glojluw 9 LS e 55 woldio Glojlw
d_Lo.:>)| .o)_fo)L/.bl ul_sz][bo)_)u 4w o
)l == Lg)Lim ‘oJ._c )_aolo Lgct_D.JLho 6"“0‘339*\—2‘)
plil izen o by o S Gy 3y50 18
o 0 550 58 el glaplilen 13 Bro dellke

O bl J9,uo5

L gl b 453500 gSam lade GIS ysb @
9 Las)l 924 3O onL.J)‘ 9 uS)Lmo CIRETY-X ol
550 i 5 dmgleilis 35 313l (3] 20 usis
33 oLl 5 el 39 1 5YL 3] g
S92 4o ployd 9 cebligy goig= 10 poguasw IS
5 0SS e wlbliyl 55 5 (LS oo 5o wlbls)|
33 oh94s gLSH eSiline (inli 8l (rizen 9 gt
CadsS dgap A y=io 6)|;xfu_é.m 9 O)lsé‘lbksxfws
23 bl BT g Lyl 5 sl @84 o S (S
A Algs losles
9 Gy gz 3 Slulz 09050 sluing walg 4
doslpein g whblanl & Sawy (S @lSkiv 29
Mo @8y cgz 03Y 4239 9 ploy 3l Lolais]
Llgize 45 394 5135y Vb ok b saiue byl bas
OboD dowgl g 3944 gz Lhigel cbis gz 43 ol
el gz el el a5 Slgriiy (BN

) oylouis <10 0593 ceodus piguas dlxo |Y£



ohKen g g0z

&l oylas

5 3929 (Siuungs o 3l =8lhe (Bylel oSz

References

1.

Mohamadi J, Ghazanfari F, Azizi A. Relationship
between Moral Intelligence and Nurse's Quality of
Work Life. Iran Journal of Nursing. 2014, 27(90-91),
54-64. doi: 10.29252/ijn.27.90.91.54. (Persian)
Golmohammadian M,  Behrozi N, Parisa
Yaseminejad. Moral intelligence, its nature and
essentiality. Medical Ethics. 2015; 9(33): 121-142.
(Persian)

Freydoni M, Razavi MH. Presenting a Model of the
Effect of Moral Intelligence on Organizational Trust
and Organizational Health in Ministry of Sport and
Youth. New Trends in sport management. 2017; 5
(18): 47-57. (Persian)

Bahrami MA, Asami M, Fatehpanah A, Dehghani
Tafti A, Ahmadi Tehrani G. Moral intelligence status
of the faculty members and staff of the Shahid
Sadoughi University of Medical Sciences of Yazd.
Iranian Journal of Medical Ethics and History of
Medicine. 2012; 5(6) :81-95. (Persian)

Qahermani M, Goldust Joibari Y, Pardakhchi MH.
Quality of work life (necessity of employee
development in organizations). Tehran: Kitab
Padideh, Beh Avaran, Kelk Zarin; 2010. (Persian)
Almasi H, Lotfollahi M, Zareie Yazdani M. Quality
of work life and employee performance. Business
Management. 2012; 3(9): 81-101. (Persian)

Khabbazi Ravandi MR, Shafiabady A, Asgari M,
Borjali A. Effectiveness of training components of
quality of work life on improving the quality of work
life of the welfare organization staff. Journal of
Psychological Science. 2020. 19(96), 1569-1580.
(Persian)

Abadi F, Abadi F, Nouhi E. Survey factors affecting
of quality of work life in the clinical nurses. Nursing
and Midwifery Journal. 2019; 16(11): 832-840.
(Persian)

Gholami A. Factors affecting the quality of working
life in the organization. Police Human Development.
2010, 6(24): 80-100. (Persian)

10. Ansari F, Nurbakhsh P, Sepasi H. Relationship

11. Rafati

between Qualities of Work Life with Ethical Work
Climate. Ethics in Science and Technology. 2018;
13(1): 74-81. (Persian)

S, Reje N, Ahmadi Vash TM. Moral
intelligence of medical students of universities of
medical sciences in Tehran. Medical Ethics. 2013,
7(27): 71-91. (Persian)

12.

13.

14,

15.

16.

17.

18.

19.

20.

A 35| 35 (IR.SSU.SPH.REC.1401.136) dbgyye

Khajavi Z, Vaezzadeh N, Mousavinasab SN, Azimi
Lolaty H. Relationship between Ethical Intelligence
and Professional Behavior in Nurses. Journal of
Mazandaran University of Medical Sciences. 2020;
30(185): 86-95. (Persian)

Mohammadpour F. The Relationship between Moral
Intelligence and Self-Compassion with Quality of
Life in Patients with Multiple Sclerosis (MS). Ethics
in Science and Technology. 2021;16 (1): 30-35.
(Persian)

Melki M, Jafari H, Safari H, Khodayari Zarnag. R.
The relationship between spiritual leadership and the
quality of work life of employees in Shahid
Hashminejad Medical Training Center in Tehran.
Health Information Management. 2012; 8(8): 1017-
1024. (Persian)

Gonzalez-Baltazar R, Hidalgo-Santacruz G, Le6n-
Cortés SG, Contreras-Estrada MI, Aldrete-Rodriguez
MG, Hidalgo-Gonzélez BJ, et al. Quality of work life
and mental health in primary care physicians.
Procedia Manuf. 2015; 3: 4935-4940. doi:
10.1016/j.promfg.2015.07.634

Bakhshi E, Kalantari R, Salimi N, Ezati F.
Assessment of Quality of Work Life and factors
related to it based on the Walton>s model: A Cross-
Sectional Study in employment of health and
treatment sectors in Islamabad City. Journal of
Health in the field. 2019; 6(4): 13-19. doi:
10.22037/jhf.v6i4.22670. (Persian)

Ghaleei A, Mohajeran B, Taajobi M, Imani B.
Relationship between quality of work life and
occupational stress in staff of Bu-ali Sina university
of Hamadan, 2013. Pajouhan Scientific Journal.
2015; 13(4): 60-66. (Persian)

Hosseini Nassab D, Taghiniya Ali. Investigating the
relationship between the quality of work life of the
staff of Tabriz University of Medical Sciences and
their productivity. Journal of instruction and
evaluation (Journal of educational sciences). 2011,
4(15): 25-46. (Persian)

Mohammadi MA, Mozaffari N, Dadkhah B, Etebari
Asl F, Etebari Asl MA. Study of Work-Related
Quality of Life of Nurses in Ardabil Province
Hospitals. Journal of Health and Care. 2017; 19(3):
108-116. (Persian)

Imani B, Karamporian A, Hamidi Y. The
Relationship between Quality of Work life and Job
Stress in Employees the Foundation of Martyrs and

Yo | ) oylouds 10 0599 oM yygual dlo


http://dx.doi.org/10.29252/ijn.27.90.91.54
https://ijme.tums.ac.ir/index.php?sid=1&slc_lang=en
https://ijme.tums.ac.ir/index.php?sid=1&slc_lang=en
https://doi.org/10.1016/j.promfg.2015.07.634
http://dx.doi.org/10.22037/jhf.v6i4.22670

ohKen g (5yh0z

Veterans Affairs of Hamadan. Journal of Military
Medicine. 2013; 15(4): 253-257. (Persian)

21. Mohammadrezaei M. The effect of quality of
working life on individual productivity of employees.
Journal of New Achievements in Humanities Studies.
2019; 2(20):132-143. (Persian)

22.Tavakoli A, Lagzian M, Davoudnia A, Alizadeh
Zoeram A. Investigating the relationship between the
Walton,s quality work life factors and job satisfaction
(Case of: Gas Company of Razavi Khorasan
province). Transformation Management Journal.
2013; 5(9): 89-103. doi: 10.22067/pmt.v5i9.28872.
(Persian)

23.Sana A, Moghri J, Ghavani V, Tabatabaee S. The
Relationship between Quality of WorkLife and
Turnover Intention among Nurses in the Public
Hospitals in Herat, Afghanistan in 2019-2020.
Journal of Health Administration. 2021; 24(2), 33-44.
(Persian)

24.Dehghani M, Mousazadeh N, Hakimi H. Moral
Intelligence and Demographic Characteristics of the

Nurses Working in Intensive Care Units: A
Descriptive-Correlational ~ Study.  Nursing and
Midwifery Journal. 2022; 20(3): 170-177. doi:
10.52547/unmf.20.3.170. (Persian)

25. Shakeri F, Atashzadeh-Shoorideh F, Varzeshnejad M,
Svetic Cisic R, Oomen B. Correlation between
Ethical Intelligence, Quality of Work Life and Caring
Behaviour of Paediatric Nurses. Nurs Open. 2021;
8(3): 1168-1174. doi: 10.1002/nop2.729

26. Arzanesh L, Shehamat N. The Relationship Between
Moral Intelligence and Organizational Commitment
with the Quality of Work Life. The fourth
international conference of psychology, educational
sciences and social studies. Hamedan; 2021.

27.Narimani M, Ghaffari M. The Role Of Moral and
Social Intelligence in Predicting Resiliency and
Quality of Life In Parents of Children with Learning
Disabilities. Journal of Learning Disabilities. 2016;
5(2): 106-128. (Persian)

) oylouis <10 0599 ceodus piguas dlxo |Y-\


https://doi.org/10.22067/pmt.v5i9.28872
http://dx.doi.org/10.52547/unmf.20.3.170
https://doi.org/10.1002%2Fnop2.729

