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Abstract 
Background and Objectives: The purpose of this study was to study the role of knowledge creation and 

management skills of managers in Tabriz University of Medical Sciences. 

Material and Methods: This was a descriptive correlational study. The statistical population consisted of all 

managers (140 managers) in Tabriz University of Medical Sciences. Census sampling method was used due 

to limited statistical population. The data were collected through management skills and knowledge creation 

questionnaire developed by Goudarzi (2002). The reliability was 0.933 and 0.792 respectively using 

Cronbach's alpha. The validity of the questionnaire was verified by management faculty members. Pearson 

correlation and multiple regression analysis were used to analyze the data. 

Results: Results showed that there was a positive relationship between knowledge creation and management 

skills of the managers. In addition, there was a positive and significant relationship between the management 

skills indicators (human, conceptual and technical) and the knowledge creation variables. Multiple regression 

results indicated that the knowledge creation dimensions had a predictive role in human, perceptual and 

technical skills. A significant relationship between knowledge creation and management skills of managers 

indicated that managers should have access to the up-to-date knowledge to promote it in order to execute it at 

all levels within the organization to improvement staff and organization creativity. 

Conclusion: The results demonstrated that the enhancement of organizational knowledge creation and its 

dimensions lead to improvement of management skills.  Managers need to have dynamic capabilities to 

move towards knowledge creation and make the best use of available and potential resources of the 

organization to achieve these capabilities and identify, acquire, apply, integrate and combine the information, 

knowledge and skills. 
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